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Town of Nipawin, Seasonal Labourer (6) ‘P

Reporting to the Director of Parks and Recreation under the direct Supervision of the Arena/Facilities Foreman, the
Seasonal Labourer will perform duties as required in the following areas:

Duties will be general in nature as required within the Public Works and Recreation Departments.

Experience with a variety of equipment such as tractors, skid steers, general horticulture and cemeteries

is considered an asset. Wearing “CSA Approved” footwear at all times is a condition of employment and will be the
responsibility of the employee to purchase.

Works Department
1. Cracksealing 4. Sewer and Water Repairs
2. Traffic Line Painting 5. Concrete Work
3. Spring Clean-Up

Parks Department
1. Turf Maintenance (cutting, fertilizing, etc.)

2. Grounds Maintenance (flower beds, ball diamonds, litter, tables, benches)
3. General equipment maintenance
4. Building/structures maintenance (play equipment, fencing, arena repairs, pool repairs, etc.)
5. Arena: lce Making/Maintenance, janitorial, shift assistance
6. Other general labour duties as assigned by the foreman
WAGES: as per Union Contract
January 1, 2017, seasonal wage range - $18.62-$23.47
BENEFITS: Union Dues - .85%
$10,000 - Life/Accidental Death & Dismemberment
$10,000 - Life Insurance
WORK DAYS: 7:00 am - 4:00 pm (May - October)
SICK: accumulate 1 % days per month
PENSION: 8.15%
Matched by the Town of Nipawin
Defined Benefit Plan
VACATION: paid out

DRIVER’S LICENCE: Must have current Class 5 Driver’s License

POLICE CHECK: The successful candidate will be required to complete a Police Record Check (working with
vulnerable persons) prior to commencement of employment.

SUBMISSION OF APPLICATIONS/RESUMES
Applications/Resumes for all of the positions described above will be accepted by the undersigned up to Monday, April 39, 2017.
(Only those considered for employment will be contacted).

Chelsea Corrigan, Director of Parks & Recreation

P.O. Box 2134

Nipawin, SK SOE 1EO

Email: c.corrigan@nipawin.com

PHONE: 862-9866; FAX: 862-3076



